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Abstract

This research aimed at studying 1) the opinion of the paradigm shift, cultural and
value in performance of personnel in Chiang Mai Rajabhat university, 2) the relation between
personal, competency, self - effica nd-satisfaction with the paradigm shift , cultural and
value in performance of pe onge?@ia‘rf llii?abha iversity and 3) analyzing the
factors affecting of the par,aﬂ |n formance of personnel in
Chiang Mai Rajabhat Si e samp this r 416 persons. The statistics

were used for ag@Iy were percentage; arithmetic mean, @d dideviation , t- Test ,

F-test, multiple parison wi heffe =i orrelation and It|p$(eg ession  analysis
. The resex Cmsu were. as g ﬁ‘

14 The opinions“with t = ,/Satisfaction to the paradigm shift ,
culture | and value in performa ' iversity were at a high level .

Z@é i orrelati mpetency _sel f@ , satisfaction
to paradigm shift, eulture and valdei rsonnel fi t:-

2.1 ions gm shift, culture; ssify with sex, age,

position and ed atl not significant. >~

& The opinions/to it nd.v of the @pl s to classify
o 5
with wor kyie e ific g r r30y !

3. @af ting' t ' In, perfor e /of personnel in
Chiang Mai F @at iversi ave. 8| variable classify wi aff& e to paradigm shift,
culture and va erermance e compet c@eel — efficacy 3) core
competency 4) s is{?on ' ' ' ' rs@ atisfaction  with working

atmosphere 6) satisfa |on@|th jo |0n$ ucatio performance 8) work

experience 16 — 20 years. jA B“





