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Abstract

The model of the potential local learning development with New Public
Management had the aim as to study the good characteristics of the local
leadership with the popularity creating and new paradigm in New Public

Management. Survey and guafitity research Had_use in processes by using the

community analysis )ﬁ@ﬂjﬂ‘ gy@g cadership. In this study, the

target groups were '@ deks andfic adars from 6 Community
Local Organiza |ofw:1,S langmai a . kidchan !%é\\ an, Yuwa, Donkaew
and Baanklang armpbo a

The resgdrch™esu coed characteristics of the local
leadership g@si of 1)\go j i r , pelieva in relidious and firmly
believe in €thi¢ 2) [ e _vision and strategic in
operation 4) use!t chaniéing ipatioR— eration and decision

making

% i angi hﬁva , for the new
paradigm if @v ublj citi @1 transformation

leadership apacifies. /The community

participation Ge\r A, proces d—fou pOoRUl |t|@§n ocal development

operation as the J&a ideology, have real 6%8 Self-adjoin. These will
affect to develop the Waer N&t curficulum for the New Public

Management as to apply upgradine t n ing“leadership.





