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ABSTRACT

The purposes of this research were to study and compe:. the ooinin. of teachers of
different work experience on the good governance in school adm“istrations in Chiang Mai
Educational Scrvice Area 1, and to study the suggestions on gooa gov *miance in school administration
of the teachers in Chiang Mai Educational Service Area 1. The san.ples were 225 teachers. Gathering
of data was by questionnaire. Analyzing of data wa. by frc juency, percentage, arithmetic mean,
standard deviation and t-test. The results of thiz research were as follows :-

1. Most of teachers are female 51 — 60 years old, have a bachelor’s degree, and
have at least 21 years work experience.

2. The main opiri-ns ~n he good governance in school administrations were
adhering to cthics, not cor unt, nut wing the authority to get unfair advantage, promoting the team
working, not getting benefit by imm ral means.

3. The opinicns of teachers of different experience differ by a factor of .05 in the
cthics of the teachers, nomisting the teachers to participate in planning, promoting public hearing
and public opirion, .~tisfaction with school activities, motivating the school personnel to work,
being aware of realizing school and social dutics, respecting different ideas, accepting self activities,
persuasive, holding the public and the students benefits, setting clear standard, not using authority to
get unfair advantage, response to the duty and decisivencss,

4. The main suggestions of the teachers were transparency in working, accepting

other ideas, responding to the duties.
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