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The Title : The Level of Satisfaction with the Duties of the Members of the
School Boards in Chiang Mai Educational Service Area 5
The Author : Mr. Kittipong Bouloylom

M.A. Degree Program : Educational Administration

Thesis Advisors : Dr. Suppakrit Meteepokpong Chairman
: Asst. Prof. Dr. Siriwan Chaiyana Member
ABSTRACT

The purposes of this research were to study and corhpar? the.lev2l of satisfaction
with the duties of the various agencies of the members of the/Scinol bhdara” in Chiang Mai
Educational Service Area 5, and to study the problems and.=uz2estions about the duties of the
members of the school boards in Chiang Mai Educationa! Service Area 5. Samples are 142
members of the school boards. Gathering of data wat-by auestionnaire. Analyzing of data was by
frequency, percentage, arithmetic mean, sialidaraCeviction, and one-way ANOVA. The results of
this research were as follows:-

1. Most of the memuars of the school boards in Chiang Mai Educational Service
Area 5 are male, 41-50 years old, havebachelors degrees, and have work experience of 4 years or
more.

2. Tnehighest level of satisfaction with the duties of the members of the school
boards in Chiang Nioi Educational Service Area 5 were with promoting the education of every
child, promotirz chiidren’s rights, paying attention to diligent and gifted chileren, promoting the
educational resources, using experts and local wisdom to developing the children, continuing the
culture and traditions, promoting the relationship between the school and the community, using
the government sector and non-government sectors for establishing learning centers, and

participating in community and local development.




3. The various agencies of the school boards in Chiang Mai Educational
Service Area 5 differed by 0.5 about training for understanding duties, agreement about school
yearly action plan, mobilizing educational resources, using experts and local wisdom for
developing the child, continuing the culture and traditions, comment about curriculum instruction
conforming to the core curriculum, student needs, community and local needs, promoting the
education resources, and overseeing the education resources.

4. The biggest problems of the members of the school boards in Chiang Mai
Educational Service Area 5 were a lack of understanding of the duties, a lack of the cuiricu'um
instruction and improvement, dissatisfaction with personnel aspect duties, a lack of fiancial

1

knowledge, satisfaction with duty, a lack of participation in the school admixstratiah and a lack
of general and academic administration knowledge and understanding.

5. The suggestions of the members of the sechool Gearciin Chiang Mai
Educational Service Area 5 were that there should be seminars and twaining for ochool boards for
knowledge and understanding of duties participation in curricul im ivctruction and improvement,
duty in general, instruction in personnel, budget, and academic adinistration and participation in

personnel selection.
!
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