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ABSTRACT

The purposes of this research were to study and ~omypre 1he level of satisfaction
about the academic administration of the small and mediun.-s eo schools in Lam Phun Educational
Service Area 2 as perceived by various administrators ana ‘cachers, and to study the problems and
suggestions of the administrators and teachers abo *2 ti.~> academic administration of the small and
medinm-sized schools in Lam Phun Educat ona! <ervize Area 2. The sample was 260 administrators
and teachers who were chosen by multi-stage ~andom sampling. The gathering of data was by
questionnaire. The analyzing of data was by frequency, percentage, arithmetic mean, standard
deviation, t-test and three-way ANUVA. The results of this research were as follows:-

1. Mcet of b aw ninistrators and teachers are female, 41-50 years old, have

bachc]or’s:dcgrccs, are teache.~ in medium-sized schools, have over 15 years working experience,
and teach at the secondary level.

7. 15e highest level of satisfaction of the administrators and teachers about the
academic admin’stration of the small and medium-sized schools in Lam Phun Educational Service
Area 2 were as Vllows :-

2.1 Curriculum and curriculum administration aspect.
The highest level of satisfaction of the administrators and teachers about

the academic administration of the small and medium-sized schools in Lam Phun Educational

Service Area 2 were appointing the school-board, curriculum analysis for adjusting the teaching




plans to conform to the local context, establishing the school curriculum to conform to the local
needs, teachers and stakeholders meeting for curriculum instruction, encouraging the teachers to
cstablish the learning and teaching activitics to conform to the school curriculum, and
encouraging the teachers to draw up teaching plans.

2.2 Learning aspect.

The highest Jevel of satisfaction of the administrators and teachers =hout
the academic administration of the small and medium-sized schools in Lam Phun Educa fonai
Service Area 2 were information collection to develop the learning and teaching svstems and to
keep them updated encouraging the teachers to teach appropriately and to thei- kne:: .-dge and
ability, training for understanding the learning process, promoting th: leariing anl teaching to
conform to the local context, promoting research in the classroom, visiting tae classroom for
supervision, encouraging the teachers to analyse individual stadent veivicr, encouraging extra
teaching for gifted students and special students, encouraging *. teacnzic to use innovation, and
evaluating the teaching.

2.3 In-school supervision aspect.

The highest level of satisf.iction ot the administrators and teachers about
the academic administration of the smal' and 1. «dinm-sized schools in Lam Phun Educational
Service Area 2 were in-school supervisior. ' n1,.g, meeting to establish the roles of supervisors
and clients, appointing in-school supzi “isoi. fo set up the supervision schedule, establishing in-
school supervision for developing ihe ~tudents and teachesr, tasks, and cooperation to enhance the
morale.

7.4 Z aluaion aspect,

The highest level of satisfaction of the administrators and teachers about
the academic adm.ivistration of the small and medium-sized schools in Lam Phun Educational
Service Area 2 weve formulating an evaluation policy, training about evaluation instruments,
counseling 1 - the evaluation to conform to the curriculum, evaluating criticism and problem
solving, éromoling the actual evaluation, preparing the evaluation manual, preparing the

evaluation procedures, collecting the evaluation statistics, evaluating for learning and teaching

development,




3. The level of satisfaction about the academic administration of the
administrators and teachers differed by .05 on the sufficiency of teachers who teach according to
their major knowledge and abilities, and are skillful and interesting, the participation of local
wisdom, budgeting for curriculum instruction and encouraging the teachers to use innovation.

4. The level of satisfaction about the academic administration of the various
administrators and teachers at the small and medium-sized schools differed by .05 zuout
establishing curriculum administration committees, teachers and stakeholders mee.n, for so' ool
curriculum instruction understanding, encouraging the teachers to make teachiro plans, the
sufficiency of teachers who teach according to their major knowledge and abilitic. and are skillful
and intcreisting, the several curriculum implementation activities and extra cti. tics, budgeting
for curriculum implementation activities and extra activities, curriculun® evalua'ion, collection of
information for establishing the teaching and learning developraent ~rocess and keeping it
updated, presenting teaching plans, appointing teachers accord’ag ' their knowledge and ability,
training for learning process, promoting the classroom resea ch, 1 couraging teachers to analyze
the individual student behaviors, promoting extra tes hing tur the gifled students and special
students, promoting the teachers to use innovatiun and teaching evaluation, collection of the
evaluation statistics, evaluation for learnin 3 ard te. ~hing development.

5. The level of satisfaroz.. about the academic administration of the various
administrators and teachers who have a,erc.ic teaching experience differed by .05 on analyzing
of the teaching plans relevant to the i <al context, curriculum instruction according to the local
needs, encouraging teachers to 1.7ke teaching plans, encouraging teachers to sct up activitics
conforming to the cw:ricuiu.n regulation, the sufficiency of the learning sources, using evaluation
for continuous develcpr.~nt, promoting the extra teaching for gifted students and special students.

6. The level of satisfaction about the academic administration of the
administrators who Lave different teaching experience, size of schools and position differed by
.05 on the cur.‘culum and teaching aspect, in-school supervision aspect, evaluation aspect and on
academic administration.

7. The level of satisfaction about the academic administration of the
administrators have differed in teaching experience, size of schools and position are significantly

differed by .05 on the teaching and learning aspect.
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