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ABSTRACT

The purposes of this research were to study the we>dership of private pre-school
administrators as expected by the teachers in the Chiang Mii Ec.ccational Service Area 3 and to
study problems and recommendations of the teachers about ‘w2 leadership of private pre-school
administrators in the Chiang Mai Educational Serv'ce Arex 3. The samples were 204 private pre-
school teachers in the Chiang Mai Edncatior 2l Service Area 3 who were chosen by simple
random sampling and percentage frow: each s~houl. Gathering of data were by questionnaires.
Analyzing of data was by frequency, per entage, arithmetic means and standard deviation. The
results of this research were as follcws:-

1. Most of the privai. pr-school teachers in the Chiang Mai Educational Service
Area 3 were women “stwec: 26 «d 30 years of age, married, performing teaching duties, with
bachelor’s degrees wo kin, for schools for between 1 to 5 years, and with total incomes
including extra earning. from serving in schools of between 7,501 baht and 10,000 baht,

2. The «~pectations regarding the leadership on working attentiveness were that the
school admit.istrates should have satisfaction with their teaching careers. They should be ready
to create cnuges in development, to seek for more knowledge and to develop themselves, to
display vision and leadership in educational development for the present changes in globalization.
Regarding the leadership on relationships, the administrators should promote unity in their
colleagues, be endowed with loving-kindness, compassion, honesty and justice. They should

encourage the teachers to do their duties.




3. The problems regarding the leadership on working attentiveness were that the
administrators did not promote and create an inducement to work by giving income and welfare
suitable for present economic conditions. Regarding the leadership on relationships, the
administrators did not accept the opinions of the teachers.

4. The recommendations regarding the leadership on working attentiveness were that
the administrators should provide the welfare to encourage work, support the teachers with moie
education, and regarding the leadership on relationships, the administrators shou’! care. ™1 the

living conditions of the teachers.




Anfnssulszme

Sneniimudasuiiside1ddunmniannn deasmaasasd asayliu S
UsgsmnssumsaIuinnnut uaze1nsdsnsngs 31 nssnmsmmu%mﬁwuﬁﬁ
"lﬂﬂmﬂﬁmﬂinm uuzihuazaud ludeunnsosdg o uﬂﬂumaamuﬁmmmlmu
‘S’J%J‘VNPl‘h")uﬁ’lﬁﬂ‘ﬂi]“liﬂ’cﬂlﬁﬂﬂ muuﬁﬁwm Anguniiuemsdaeuines gt A0

vonsuveunszaaiiuediagell o it

] o w & A = ' d 1
YONTIVUDUNILAM ATWMANTINIANANA 1BUNTTTUD A AY20h AN519150 N
= Y an (1] o are J 9 o Py Sy g
M 9.9.900 UNIFAT Hﬂ%fd‘ﬂ’)ﬂﬁ”lﬁﬂi'l%'lﬁﬂ ‘IJ5$’J$1 WHAGY RLBUIT ﬂﬂﬁgﬂnﬂﬁ’)ﬁ]ﬁﬂﬂ
A A Ao g A =) A A P T
Lﬂiﬂﬁﬂﬂﬁﬁlﬂllﬁzﬁ]ﬂﬂlﬂﬂﬂﬁgﬂmﬁjUSH'l‘a'!.m$ﬂ§j‘i\ﬂiﬂulﬂﬂ‘lfu 1“1‘1]?1."",lﬂﬂ']'iﬁﬂ'lel'll‘}iﬂx‘iclﬁij

Ay v 9 oA o 3 o 1) ﬂ
e 3 'ﬂlﬂn;mﬂﬂﬂ'.nuﬂuummsmmummﬁsmniu nm.ﬁm.mmauamaamm H

¥y ¥
aguiedialums3duadail

youounszAiial wsal Adeannrim N&ngunromaeluduein q uaziy

Mdalaungidounlnvnnea

wrnset yapdle




