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ABSTRACT

The purposes of this research were to study and zonpace the .~otivation for job
performance of teachers and administrators of different sex, work expe.’encc, marital status and
level of cducation, and to study the problems and sugges*:>us about the motivation in job
performance of the administrators and teachers in Mae Fot,~ Son Educational Service Area 1.
The sample was 399 administrators and teachers wons vere selected by multi-stage random
sampling. Gathering of data was by qucctonnzrz. Analyzing of data was by frequency,
percentage, arithmetic mean, standard deviatior, t-.ot and one-way ANOVA. The results of this
research were as follows :-

1. Most of the adm. ustiwtors and teachers in Mae Hong Son Educational
Service Area | were fema's, have vark xperience of 0-5 years, have a master’s degree, and are
married.

2. The man. factors for motivation in job performance for the administrators
and teachers were a <how~ of means for work, having an acceptable performance, having a
chance to be the le. der, being kind, having creative thinking and having a good community
relationship.

3. The teachers of different sex, work experience, marital status and level of

education differ by .05 about motivation for job performance.




4. The main problems in motivation for job performance were not having
capability to work inadequate salary, jealousy at work, not having any network for academic
standing working, a lack of unity, and a lack of kindness.

5. The main suggestions about motivation for job performance were assigniny,
the job appropriate to capability, increasing the salaries, employing more regular staff, holding

training and seminars, getting together, and assigning jobs appropriate to qualifications.
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