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ABSTRACT

The objectives of this research were to study factors affecting the organizational
commitment and to study organizational commitment of personnel Fang Vocational Education
College, Chiang Mai Province by collecting data from the sample including 87 administrators,
teachers and education personnel in Fang Vocational Education College, Chiang Mai Province.
Data analysis consisted of frequency statistics, percentage, means and standard deviation and
statistical hypothesis which tested by using the difference chi-square and presented in a descriptive
study.

As a result, for the personal factor, it was found that most of the sample ; the administrators,
teachers and education personnel in Fang Vocational Education College, Chiang Mai Province
were men, aged under 30 years olds, graduated with bachelor’ s degree, single, had worked less
than 5 years with a position as a teacher and earned a monthly income less than 10,000 baht. For
factors of job, it affected affect to organizational commitment in overall and for subfactors, it
affected organizational commitment in an average at a high level, ranking form high to less,
respectively which were opportunities to make relationships with others, the challenge of work,
the variety of work , and the freedom for work. For factors of organizational characteristics, it
affected of organizational commitment in overall, and for subfactors, it affected organizational
commitment in an average at a high level, ranking form high to less, respectively which were
such as decentralizations in organizations, size of organization , participation and being owner of

the own organization. For factors of work experience, it affected organizational commitment in



overall, and for subfactors, it affected organizational commitment in an average at a high level,
ranking form high to less, respectively which were such as feeling that they were important for
the organization, expecting to receive a response from the organization, and feeling that the
organization could rely on.

For the result of organizational commitment of the sample, it was found that their
administrators, teachers and education personnel in Fang Vocational Education College, Chiang
Mai Province had opinions towards the organizational commitment in overall at a high level, the
commitment in the norm was at the highest average, following by emotional commitment the least
one was remaining with the organization.

For the hypothesis testing to find out differences between personal factors of the sample
affecting organizational commitment, it was not significantly different at 0.05, except the

difference between personal factors and organizational commitment in the position, it was

statistically significant at 0.05.
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