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ABSTRACT

This research aims to study the demand. to academic position of faculty
members, faculty of Science and Technology, Chiang Mai Rajabhat University. The
representative sample were used as a faculty member of the Faculty of Science and
Technology 96 people.The instrument were used the questionnaire for data analysis,
Descriptive statistics. and T-test or F-test inference were used.to compare the population
mean.

Found that the results, the faculty-members had demand to academic position
to different for academic at most levels (Mean = 4.53 + 0.44). In relation, the faculty
members. had with different education levels and the demand to academic positions,
the difference was statistically significant.Most faculty members have more problems
and obstacles in teaching and other, faculties and-universities should set strategies and

mechanisms to determine the appropriate workload.





