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Abstract
The objective of this article is to analyze Suphasit Phraruang in the
leadership skill dimension. Content analysis in the Yulk (1998)" s effective

leadership was used. It was found that Suphasit Phraruang has 3 categories
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of Leadership skills. For personality, the most content of this topic is about
emotional maturity. For ability, the most content of this topic is interpersonal skill
and motivation consists of socialized power motivation orientation. It therefore
can be concluded that Suphasit Phraruang, which is the didactic literature of
Thailand, can be adapted to use in an organization as a manual for an effective

leader.

Keyword: Leader, Leadership, Characteristics, Suphasit Phraruang,

Thai Literature
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